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Welcome back to the 2009-10 school year! H

I hope your summer was just as you had planned whether you worked, returned to graduate school, at-
tended inservice, traveled, or simply sat back for some relaxation and recuperation. If you are a new
teacher to Seminole, a special welcome to you. You will find Seminole County teachers warm, welcom-
ing, and very willing to assist you in any way they can. And thanks to all of our faculty representatives,
SEA can boast of having the highest membership density in the state!

The start of the new school year marks the end of summer and always gives rise to new anticipation and
excitement. Each new year brings unique challenges and special rewards. Interestingly, U.S. Rep. Suz-
anne Kosmas has introduced a bill which would double the current $250 deduction for out-of-pocket
classroom expenses. She says teachers are increasingly spending more of their own dollars each year. In
2006, according to the National School Supply and Equipment Association, teachers were spending an
average of $2,000 per school year. Let’s hope that this bill comes to fruition.

The Lawton Chiles Foundation is initiating a new program called, “Worst to First,” which will organize a
highly motivated group of students to gather signatures of one million Floridians on the ‘“Pledge for Flor-
ida’s Children.” More information about the program is available online at ww.lawtonchiles.org/
LCLC.html and www.WorstTo First.org. The “Worst To First” initiative cites statistics that show Florida

is lagging in the nation based on indicators such as the following:

e Asa state, Florida spends only 3.1% of its resources on education—42" in the nation.

e Florida ranks 50™ in per capita spending on education, but ranks 16™ in the nation in spending on cor-
rections.

e Florida ranks 48" in the nation in juvenile incarceration rates.
e Florida ranks 49™ in the nation in the percent of children without health insurance.
A new grassroots coalition, promoted by parents, is being formed this year to impact legislation that will

bring improvements for children and education called, “Fund Education Now,” (see http:/
fundeducationnow.org/.”) The main goal is for all of us to send the same message to Tallahassee. Educa-

tion is an investment in our children for today and tomorrow. It is not a balance sheet expense whether
you have children or not.
\; Please read the “Differential Accountability Model” on our SEA website. This is an important document,

which will impact your career.
This is going to be a busy year. [ look forward to visiting all of our schools. Please feel free to call me
or email me.

Gay Parker, SEA President

After several hours of negotiations on September 10, 2009 it is very disappointing to report

that we are no closer today to a contract than we were in August when both sides (the School

Board and SEA) agreed to recess until after Labor Day. We were assured by the School
Board that they would get serious, work hard, value teachers, and present SEA a proposal last night.
After all, the only thing SEA is advocating for is to reestablish an equitable salary schedule that restores lost sal-
ary — we are very cognizant of the economic situation.
It became clear to us very early on the evening of September 10 that the School Board would prefer that hard
working teachers wait another two months for any kind of compensation proposal, and even then there is no
guarantee. Millions of dollars of non-recurring money has been budgeted this year in the School Board's ap-
proved budget on what are traditionally recurring expenses. Salary is also a recurring expense and is always
used as a reason why the School Board is reluctant to compensate teachers. SEA's proposal, currently on the
bargaining table, is just over seven million dollars. It was rejected by the School Board team who stated that the
only parameter they had from the School Board was to wait. Why can't teachers be as important in the budget-
ing process as computer upgrades, fuel charges, and textbooks? All we are asking for is what's right, not what's
left in November which is when they propose returning to the bargaining table. SEA said, “No, we will bargain
every night and weekend until we reach a final agreement — teachers are worth it!” For a full negotiations up-
date, as well as copies of the School Board's and SEA's proposals, please visit our web site at www.seminole-
educators.org. As always, thank you for your continued support.

@ Bargaining Update: We Want What's Right, Not What's Left!
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Contract Rights

1. Every school should have either
a CIT or Building Committee. Fac-
ulty Representatives are responsible
for conducting the elections for ei- S
ther of these committees. E
2. School Visits — The SEA con- A
tract allows for school visits as long
as they do not interfere with either
the teaching duties or the instruc-
tional program. Fac Reps are work-
ing with the SEA office to schedule
a school visit. Visits may also be
conducted during lunch.

3. Faculty representatives are al-
lowed to make announcements at
each faculty meeting.

4. Twenty dollars per hour/class
period shall be paid to any teacher
who, in an emergency situation, is
assigned to cover another teacher’s
class in the absence of a substitute.
5. Be sure your school has a Profes-

sional Development representative
and an SEA representative to re-

A+ School Recognition Program

Schools designated as “A” for the 2008-2009 school year
will receive A+ monies in recognition of their high student
performance under Section 1008-36 Florida Statutes. Each
“A” school will receive $75 per full-time equivalent (FTE)
student. This is a decrease of $10 per student from the previ-
ous year. The school district will be conducting a training
session at the ESC September 16, 2009, at 6:00 p.m. A
SAC training session is scheduled for 5:30 p.m. This is an
open session and teachers interested in learning more about
A+ School Recognition are encouraged to attend. In addi-
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tion, each Faculty Representative has a handbook which in-
cludes additional information that may be useful to you.
Funds are to be used for nonrecurring bonuses to the faculty
and staff, non-recurring expenditures for educational equip-
ment or materials, or for temporary personnel to assist the
school in maintaining or improving student performance.
The school's staff and SAC must decide how to spend these
funds on one or any combination of these three purposes. If
the school's staff and SAC decide to give bonuses, they de-
termine who is to receive them and how much each person

ceive recommendations to deter-
mine dates, times, and utilization of

up to 3 scheduled Wednesdays each will receive. The decision on the use of funds must not con-

flict with any district or state policies on expenditure of
funds. If you have any questions, please call the office.
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month including but not limited to
faculty meetings, team/department

meetings/planning, or professional
development activities. (Article X
Days and Hours).
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UniServ Executive Director : Would You Be Better Off Without SEA? :

> <

> Paul Sanchez, Seminole UniS- $ As the school year opens without a signed contract, some of you may <

erv Executive Director, will be § be wondering, “Would I be better off without SEA?” The real ques- §
) leaving SEA in early October $ tion, however, is “Am I better off because of the SEA?” To answer <

& as he has accepted a position as ¢ that question, one must consider a series of other questions: Have your £

a Senior Management Consult- ¢ working conditions improved because of SEA? Have your interests £

ant with Enthios Project Ser- < been brought to the forefront because of the SEA? Are the terms and $

vices, LLC. After ten years of i conditions of your employment better because of the SEA? Would we <

service, Paul’s competence, skills, and talent will be $ lose an important voice were it not for SEA? The answer to each§
sorely missed by SEA. Under Paul’s leadership the S question is a resounding “YES!” Would teachers, then, be better off 3
organization has grown and significant teacher contract < without SEA? NO, of course not! S
improvements have been made - both in working con- S Yet, there are still potential members-persons who’ve not yet made <
ditions as well as compensation. Paul’s competence, ¢ the choice to join SEA out there, and you are the key to turning each <
business acumen, and commitment to Seminole County < of these potential members into an SEA member! How? First of all, £
teachers have been above reproach. We are grateful to < find out who has not yet joined and ask that potential member to join %
have had the opportunity to work with him in Seminole S SEA. It’s as simple as that. Explain why you are a member and then £
as long as we have. We wish him the very best and g < simply ask that person to join you and the 3000+ other teachers in the <
much success in his future endeavors. In Paul’s resig- s ¢ county who are members of SEA. Ask a potential member to join. 2
nation letter, which was accepted by Seminole UniS- i Why? Because it’s the right thing to do! §
erv, he states “I have enjoyed working with SEA for < SEA’s theme for this year is “Moving Education Forward.” We need <
the last ten years; however, I must state that the past < current members as well as potential members to continue to do that. <
two have been the most challenging and rewarding. § You, as a current member, can encourage a potential member to sign <
On August 26, Seminole UniServ agreed to conduct a < up. Membership is the responsibility of each of us. Do your part. Do £
national search to fill the vacancy of UniServ Execu- ithe right thing. Invite someone to join you as a member of SEA. §
tive Director. SEA is well represented on the Search < Thank you for maintaining your membership and for the support you 5

§ continue to provide. You will find a membership form attached as a £ 3
§ last page to this publication. Please invite a potential member to join §
s today!
>

Committee and SEA President Gay Parker will chair
the committee. A copy of the job announcement can be
viewed of our web site at www.seminole-educators.org.
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Seminole Education Association

wwvv,semino’e-educators.o’,g 813 Orienta Avenue
Phone: 407-388-1131
Fax: 407-388-0718
E-mail: seminole@floridaea.org
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Remember the Acceptable Use Policy

Every year SEA finds itself representing teach-
ers who are disciplined for not complying with
the SCPS Acceptable Use Policy. The Accept-
able Use Policy establishes critical guidelines
regarding computer and internet usage. Keep
in mind, SCPS is a public entity and any per-
sonal usage of your computer is not only subject
to public scrutiny, it is easily accessible by your
principal and other district officials. Please note,
that even checking personal email accounts on
a school district computer via their server is cap-
tured and available to district officials. You will
find a copy of the SCPS Acceptable Use Policy

on the school district website.

Elementary Planning Time

The contract language applies to all elementary classroom
teachers equally regardless of one’s assignment. All teach-
ers who work with students should have a 40-minute unin-
terrupted plan period per day or the weekly equivalent. By
state statute, the School Board determines the start and end
time of school. It is a prohibited subject of bargaining in
Florida. What we do bargain, however, is the teacher work
day. It is 7 and 1/2 hours with a duty-free lunch of 30 min-
utes and a 40-minute plan time. This has always been in our
contract and is being enforced particularly in light of the
hundreds of calls SEA received in the last two years. In ad-
dition, all teachers should have 10 minutes before their first
student contact time in the morning.

Regarding duty, this should be shared equally at all schools.
If it is not, it should be addressed at your CIT or Building
Committee. If you feel you are doing more duty than other
teachers, and it cannot be resolved via CIT or Building
Committee, please call the SEA office. According to Article
XXXIV Section V, tasks assigned by the principal must be
assigned in an equitable manner.

The “specials” time can not be required for professional de-
velopment. Professional Development should take place on
early-release Wednesdays, which is what this time was
originally designated for.

Lesson
Plans?
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SEA Leadership Meets Monthly to Fully
Represent You

Your elected SEA Faculty
Representatives meet monthly
— the third Thursday of every
month. The purpose of a the
monthly Faculty Representative Meeting is to
provide critical and important updates on issues
that affect all teachers in Seminole County. In
addition to sharing local advocacy strategies,
State and National information is shared and
discussed at these meetings. Last, important
association business is conducted as the Fac-
ulty Representatives in this structure are the
highest governing body in the SEA. All mem-

bers are invited and encouraged to attend. You
will find the actual meeting dates on your SEA
calendar. The location of all meetings is at
Lyman High School Media Center. Hope to
see you at a meeting this year!

Lead Teacher Money

There have been many rumors regard-

ing the Lead Teacher money this year :
- and how it will be distributed to teachers. :
- Again, this year it will be distributed as it has :
always been. However, the amount has de-
- creased slightly. This year the amount will *
: be about $210 and will be paid out on the :
- September 18, 2009 pay check. .

Sept. 16 SAC Training ESC 5:30
A+ Meeting ESC 6:30
Sept. 17 RA Lyman 4:30
Sept. 28 Teacher Workday
Sept. 29 Inquiry Math
School Board Work Session
ESC 5:30
Oct. 1 SEA Bd. Mtg. 4:30
Oct. 16 - 17 FEA DA
Oct. 22 RA Lyman 4:30
Oct. 23 SEA Social TBD
Oct. 27 End of 1st Quarter
Oct. 30 Teacher Workday

We
want
SEAwhat 6s
not
left.

what
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213 S. Adams Street @ 813 Orienta Avenue
Tallahassee, FL 32301 Altamonte Springs, FL 32714
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Seminole Education Association

SCHOOL OR WORKSITE LOCAL ASSOCIATION
Last First MI
Name
Soc. Sec. . . Dues:
Empl. ID $28.67 per pay period
(over 4 hours per day)
Address $14.34 per pay period
. (4 hours per day or less)
City, State Zip
Home Ph.
Work Ph. E-Mail
Position: Subject Taught: Hours worked per day:
Male [J Female ]
Ethnic (Black, Caucasian, Hispanic, etc. Date of Birth: / /
Registered Voter? [dYes [INo Party: [JDemocrat [J Republican [ Independent

[1 Payroll Deduction: I hereby agree to pay, and authorize my employer to deduct, the dues and assessments described
above and as are certified by the Association to the School Board for each year thereafter from my salary and direct
and authorize my employer to pay such amounts to the Association in accordance with payroll deduction procedures in
effect; provided, however, I may cancel my membership and this authorization by providing 30 days written notice to
the School Board and Association notifying them of such revocation as provided by law.

[0 Cash Member: I hereby agree to pay to the Association the dues and assessments described above and as may be
prescribed by the Association and certified to the School Board for each year thereafter.

MEMBER SIGNATURE DATE REFERRED BY

Return completed form to your SEA Association Representative or to the SEA office via the courier.



